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Resolution #8, 2002-2003 
Resolution Regarding Faculty Senate Observer Consultants 
Submitted by the Personnel Committee 
 
 
Whereas: 
 
1. The campus climate has changed since the 1983 institution of the Faculty Senate 
Observer Consultants (FSOCs), and 
2. The Faculty Senate is primarily a policy-recommending body, not a policy-enforcing 
body, and 
3. Middle States has endorsed our Self-Study recommendation that faculty time 
commitments outside of class be reduced, and 
4. FSOCs as constituted, are non-voting members of search committees, and the FSOC does 
not fulfill a useful role on search committees, and  
5. Search committee appointments are made and approved by the appropriate APT 
Committee, dean, vice-president, and/or the president, 
 
Upon review and recommendation of: 
 
• The Director of Human Resources, and 
• The Affirmative Action Officer, and 
• The Faculty Senate Personnel Policies Committee, 
 
Therefore be it resolved that: 
 
1. The FSOC position be eliminated effective immediately, and that 
2. The Affirmative Action Officer continue to meet with committee members at the first 
search committee meeting to ensure that proper procedures are established and followed 
for all searches, and that 
3. On searches for President, Vice-Presidents, Deans, Campus-wide Directors, and Human 
Resource Director, Affirmative Action Officer, Associate Vice Presidents and Assistant 
Vice Presidents, at least one Faculty Senate Representative appointed by the Faculty 
Senate President or said president’s designee to serve on the search committees with 
voting privileges, effective immediately, and that  
4. After one year this policy will be evaluated by the Faculty Senate Personnel  
      Committee, Affirmative Action Officer and Director of Human Resources as to its  
      effectiveness.  At that time a recommendation will be made to the Faculty Senate  
      for continuation or revision of this policy. 
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